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The Impact of Human Resources Management to Improve
Comprehensive Strength in Liaoning Province Tumor

Hospital
ZHANG Lu
(Liaoning Province Tumor Hospital , Shenyang 110042, China)

Abstract: [Purpose] To evaluate the role of human resources management to actively promote
comprehensive hospital strength.[ Methods] The trend of human resources and comprehensive ben-
efit from 2003 to 2013 in Liaoning Province Tumor Hospital were analyzed. [Results | The number
of technical personnel with doctor or master’s degrees,the number of the high grade personals and
the number of middle managers with doctor or master’s degrees increased from 2003 to 2013. The
number of outpatient and inpatient has increased substantially.Compared with 2004 ~2008 , pub-
lished papers in core journals represented an increase of 107.46% and research projects represent-
ed an increase of 104.11% during 2009 ~2013. [ Conclusion ]| Human resource management have
get great performance,and plays a positive role to improve comprehensive hospital strength in
Liaoning Province Tumor Hospital.
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(Table 1),

Table 1 Professional and technical personnel in Liaoning
Province Tumor Hospital,,2003~2013

Table 2 Education analysis of professional and technical
personnel ,2003~2013

Junior college

Year Doctor Master Undergraduate Total

and below
2003 15 43 225 551 834
2004 16 64 251 532 863
2005 18 87 264 514 883
2006 22 96 289 466 873
2007 31 110 304 424 869
2008 35 125 335 364 859
2009 43 134 383 322 882
2010 48 153 404 292 897
2011 55 176 423 268 922
2012 62 167 422 271 922
2013 76 195 471 249 991

Table 3 Education distribution of middle managers,
2003~2013

Associate Attending  Primary

Junior college

Year Professor professor  doctor doctor Total
2003 46 96 285 407 834
2004 63 114 295 391 863
2005 64 118 313 388 883
2006 69 112 307 385 873
2007 68 113 310 378 869
2008 70 122 314 353 859
2009 72 141 321 348 882
2010 76 144 331 346 897
2011 76 153 321 372 922
2012 78 155 314 375 922
2013 82 170 350 389 991
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Year Doctor Master Undergraduate Total
and below
2003 2 10 35 19 66
2004 4 10 34 18 66
2005 3 13 33 18 67
2006 7 15 33 16 71
2007 8 16 29 14 67
2008 8 16 27 13 64
2009 8 16 28 10 62
2010 11 19 29 10 69
2011 11 21 30 7 69
2012 12 22 29 7 70
2013 21 29 33 6 89
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